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AN ACT relating to reprisals and orders with respect to certain disclosures of information 
and other actions by employees of the state and its political subdivisions, providing penal­
ties, providing civil remedies, and providing properly related matters. 

Be It Enacted by the General Assembly of the State of Iowa: 

Section 1. Section 19A.19, unnumbered paragraph 4, Code 1989, is amended to read as 
follows: 

A person shall not discharge an employee from or take or fail to take action regarding an 
employee's appointment or proposed appointment to, promotion or proposed promotion to, or 
any advantage in, a position in a merit system administered by, or subject to approval of, the 
director as a reprisal for a disclosure of any information by that employee to a member or 
employee of the general assembly, the legislative seJ'¥iee buFeau, the legislative Hseal buFeau, 
the eitizeas' aWe-, the eemputeF SUflflOFt bul'eau, OF the Fespeeti·;e eatletlS s-ta#s et the geaeFal 
assembly, or for a disclosure of information wffieh to any other public official or law enforce­
ment agency if the employee reasonably believes the information evidences a violation of Jaw 
or rule, mismanagement, a gross abuse of funds, an abuse of authority, or a substantial and 
specific danger to public health or safety. 'l'hls subseetiea However, this paragraph does not 
apply if the disclosure of that the information is prohibited by statute. 

Sec. 2. Section 79.28, Code 1989, is amended to read as follows: 
79.28 PROHIBITIONS RELATING TO CERTAIN ACTIONS BY STATE EMPLOYEES 

- PENALTY - CIVIL REMEDIES. 
1. A person who serves as the head of a state department or agency or otherwise serves 

in a supervisory capacity within the executive branch of state government shall not prohibit 
an employee of the state from disclosing any information to a member or employee of the general 
assembly, the legislative seJ'¥iee buFeau, the legislatiYe Hseal buFeau, the eitizeas' aWe-, the 
eemputeF suppeFt bul'eau, OF the Fespeetive eatletlS s-ta#s et the geael'al assembly, or from dis­
closing information whieh to any other public official or law enforcement agency if the employee 
reasonably believes the information evidences a violation of law or rule, mismanagement, a 
gross abuse of funds, an abuse of authority, or a substantial and specific danger to public health 
or safety. 

2. A person shall not discharge an employee from or take or fail to take action regarding 
an employee's appointment or proposed appointment to, promotion or proposed promotion to, 
or any advantage in, a position in a state employment system administered by, or subject to 
approval of, a state agency as a reprisal for a disclosure of any information by that employee 
to a member or employee of the general assembly, the legislative seP¥iee bureau, the legisla­
tive Hseal buFeau, the eitizeas' aWe-, the eemputeF SUflflOFt bureau, OF the respeetive e&tiell5 

s-ta#s et the geaeFal assembly, or a disclosure of information whieh to any other public official 
or law enforcement agency if the employee reasonably believes the information evidences a 
violation of law or rule, mismanagement, a gross abuse of funds, an abuse of authority, or a 
substantial and specific danger to public health or safety. 

3. Subsections 1 and 2 do not apply if the disclosure of the information is prohibited by statute. 
4. A person who violates subsection 1 or 2 commits a simple misdemeanor. 
!?.: Subsection g may be enforced through '! civil action. 
'!_. ~person who violates subsection g ~liable to an aggrieved employee for affirmative 

relief including reinstatement, with or without back .P'!l_,_ or any other equitable relief the court 
deems appropriate, including attorney fees and costs. 
~ When'! person commits,~ committing, or proposes to commit an act in violation of sub­

section ~ an injunction may be granted through an action in district court to prohibit the 
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person from continuing such acts. The action for injunctive relief may be brought l"J.r an 
aggrieved employee or the attorney general. 

a ~· A person shall not discharge an employee from or take or fail to take action regarding 
an employee's appointment or proposed appointment to, promotion or proposed promotion to, 
or any advantage in, a position in a state employment system administered by, or subject to 
approval of, a state agency as a reprisal for the employee's declining to participate in contri­
butions or donations to charities or community organizations. 

'!..:_ The director Q! the department of personnel shall provide procedures for notifying new 
state employees Q! the provisions Q! this section and shall periodically conduct promotional 
campaigns to provide similar information to all state employees. The information shall include 
the toll-free telephone number Q_! the citizens' aide. 

Sec. 3. Section 79.29, Code 1989, is amended to read as follows: 
79.29 REPRISALS PROHIBITED- POLITICAL SUBDIVISIONS- PENALTY- CIVIL 

REMEDIES . 
.!_. A person shall not discharge an employee from or take or fail to take action regarding 

an employee's appointment or proposed appointment to, promotion or proposed promotion to, 
or any advantage in, a position in employment by a political subdivision of this state as a reprisal 
for a disclosure of any information by that employee to a member or employee of the general 
assembly, or an official of that political subdivision or a state official or for a disclosure of infor­
mation w.ffieh to any other public official or law enforcement agency if the employee reasona­
bly believes the information evidences a violation of law or rule, mismanagement, a gross abuse 
of funds, an abuse of authority, or a substantial and specific danger to public health or 
safety. This section does not apply if the disclosure of that the information is prohibited by 
statute. 
~ ~ person who violates subsection ! commits ~ simple misdemeanor. 
~ Subsection ! may be enforced through ~ civil action. 
~ ~ person who violates subsection ! ~ liable to an aggrieved employee for affirmative 

relief including reinstatement, with or without back pay, or any other equitable relief the court 
deems appropriate, including attorney fees and costs. 

tJ..: When~ person commits, is committing, or proposes to commit an act!!! violation of sub­
section _1 an injunction may be granted through an action !!! district court to prohibit the per­
son from continuing such acts. The action for injunctive relief may be brought by an aggrieved 
employee or the county attorney. 

Approved May 4, 1989 

CHAPTER 125 
WATER SYSTEM TESTING 

H.F. 598 

AN ACT relating to the testing of public water systems, and making penalties applicable. 

Be It Enacted by the General Assembly of the State of Iowa: 

Section 1. Section 455B.173, subsection 6, Code 1989, is amended to read as follows: 
6. ~ Establish, mOOify 61'- repeal Adopt rules relating to inspection, monitoring, reeeFd keep­

ifig- recordkeeping, and reporting requirements for the owner or operator of any public water 
supply or any disposal system or of any source which is an industrial user of a publicly or pri­
vately owned disposal system. 


